
 

FAX to: 604-328-2124 or Email to: 
amber@westcoastamusements.com
Mailing Address: 
6982 – 206th Street, Langley, BC 
V2Y 1R2 

 
 

WEST COAST AMUSEMENTS / FIRST CLASS CONCESSIONS 
EMPLOYMENT APPLICATION INFORMATION 

 
 
NAME: ___________________________________ 
 
*SIN #:  ___________________________________ 
 
* We require a photocopy of your SIN card 
 
BIRTHDATE: DAY _____ MONTH ______ YEAR ______ 
 
ADDRESS: _________________________________________________ 
 
CITY/PROV: ___________________________________ 
 
POSTAL CODE: ________________ 
 
PHONE#: _____________________ 
 
EMERGENCY CONTACT NAME: __________________________ 
 
         PHONE#: __________________________ 
 
Have you worked on a Carnival in the past? ____________ 
 
If yes, what experience do you have? ________________________________ 
 
________________________________________________________________ 
 
Did you receive Training? _________  Training Date: ___________________ 
 
If yes, Sign here: _____________________________ 
 

------------------------------------------------------------------------------ 
Office Use Only 

 
Ride/Game: _____________________________________ 
 
Start Date: ______________________________________ 

mailto:amber@westcoastamusements.com


 
 
 

GROSS MISCONDUCT POLICY 
 

Gross misconduct is behaviour that is so unacceptable that it is grounds for 
immediate dismissal. It is important that you know and understand all forms of 
gross misconduct. Following is a list of the gross misconduct that will be grounds 
for immediate dismissal from West Coast Amusements Ltd., R.F. Hauser Shows 
and First Class Concessions Inc. 
 

1. Being under the influence of illegal drugs, misused prescription drugs or      
alcohol during work hours. 

 
2. THEFT!!! 

 
3. Failure to implement safety rules and regulations. 

 
4. Possession of weapons at the workplace. 

 
5. Sexual Harassment 

 
6. Repeated use of abusive/foul language. 

 
7. Emotional or physical abuse at the workplace. Includes Fighting. 

 
8. Insubordination, defined as; disobeying authority or rules. 

 
9. Willful destruction of company or employee property. 

 
Please sign that you have read and understand the forms of gross misconduct 
that will lead to immediate dismissal. 
 
 
_____________________________  __________________________ 
Signature      Date 


